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Introduction
One of the menacing problems in American society is racial discrimination that is meted towards people of color. Black people specifically have faced violence and discrimination even from the security officers who are supposed to protect them. This shows the depth of the problem in the United \states of America. However, in workplaces, black women have been at the receiving end of violence from both their male and female counterparts based on their skin colour. Black women in American face workplace violence through sexual harassment, physical assault, intimidation by white bosses and workmates and customers and threats as well as verbal abuse.
The Problem of Workplace Violence on Black Women
As mentioned earlier, the introduction above, the problem of violence against black women is brought about by the already deeply rooted racial discrimination against black people. This being the case, it is true to say that the woes that black women face in their workplaces are, to a great extent, brought about by their skin colour and the discrimination that goes with it. In workplaces, violence against black women comes in various forms. One of the forms is verbal abuse. Black women are verbally bused by customers who feel that black women do not deserve the opportunity to work in various positions (Dillard, 2016). They express bitterness towards blacks as a way of showing their discomfort being served by such women. In fact, research has shown that some customers change their stores or supermarkets when they find that a black woman is serving them in a supermarket or store. The result of this is that many employers have sorted to giving black women back positions instead of front or topmost position just to avoid the wrath of discriminative customers against their black women employees.
Apart from verbal abuse, violence against black women also comes in the form of sexual harassment at the workplace. This is usually done by their bosses or people at senior positions in the places of work. Even though sexual harassment is seen to be a universal problem for all women in the American society, the problem is more serious for black women. This is because of the fact the discrimination against blacks makes it very easy for a black woman to lose a job that it is for a white woman (Spates et al., 2019). Back women are sexually harassed by their supervisors, their bosses and their team leaders. When they threaten to report those cases, they are faced with the threat of being sacked and victimized by those who perpetrate the sexual harassment acts on them. Therefore, many of them end up not reporting cases of sexual harassment and violence that goes with it because they fear losing their jobs. Research has shown that among workplace violence forms reported in the Unites States of America, sexual harassment is the least reported (Dillard, 2016). This can be explained in two ways. One is that black women end up not reporting so as to keep their marriages intact. The second explanation is that they fear losing their jobs. This time of workplace violence affects a lot of black women, not just in America, but even in other parts of Europe.
Physical assault is another form of workplace violence that black women face in their places of work. Black women are slapped, kicked and even pulled their hair by their bosses and supervisors as a way of being instructed on how to do their job tasks. This physical harassment is also enrooted in the hate towards black people in general. In situations where the boss or supervisor is a white person, black women face the highest risk of being physically assaulted and harassed. This is a problem that needs to be addressed to give black women the dignity and respect that they deserve within the American society.
Finally, black women face intimidation in places of work. This is a form of workplace violence that black women have to deal with in their lives. Working black women face intimidation from their workmates, especially whites. They are made to feel like they cannot hold certain positions because they are inferior (Spates et al., 2019. They are made to believe that they are not as capable as white women in things such as leading others and making decisions within their organizations. This intimidation retards the growth of black women in their careers and jobs. It is, therefore, a problem of workplace violence against black women that needs to be addressed.
Solutions to Workplace Violence Against Black Women
As seen above, it is evident that workplace violence is a problem for black women. It is therefore very important to come up with a solution that can help to stop and minimize this problem. One of the solutions that can be used to reduce and stop workplace violence against black women is formulating and enacting laws that prompt employers to have rules and regulations that protect black women and women of colour. According to Basile, D’Inverno & Wang (2020), one reason why black women face violence in workplaces is the lack of strict rules and regulations that punish such acts within places of work. Therefore, by formulating laws that give harsh punishment to those who physically assault, sexually harasses, verbally abuse or intimidate women based on their skin colour at workplaces, will go a long way in significantly reducing and stopping the menace of workplace violence against black women in organizations and other workplaces.
Another solution that can bring an end to this menace is enacting a federal law that ensures equal distributions of job positions between whites and non-white races in any place of work. This law should also cut across all states without exception. In this law, both black women and white women will have equal chances of getting top positions. The top positions should be equally distributed to whites and blacks. This will restore respect for black women in society. The white women will learn to respect black women as capable too. People in the society, such as customers, will also have to get used to seeing black women in leadership and supervisory positions. When this happens, the whole American society will change their mentality of seeing black women as inferior and the workplace violence that is rooted in racial discrimination will stop.
Organizations can also have mandatory employee reviews that allow employees to review and write about the problems that they face in their work places. This way, employees can have submissions every month to the human resource department for checking and evaluating how the organization is doing in terms of employee workplace violence. The review can be specifically tailored to address workplace violence only and this can serve as a platform to report such cases. There should also be a law that prohibits any firing of an employee for having reported cases such as sexual harassment or physical assault. In fact, there should be heavy fines for such people to serve as an example to others. This will eliminate situations where black women are threatened to be sacked by the perpetrators of workplace violence against them.
Conclusion
Workplace violence is a disease in the American society that needs to be cured. It is mainly affecting women who, are the back born of the society. Black women are at the epicenter of this unfortunate situation. Workplace violence for black women encompasses sexual harassment, physical assault, verbal abuse and intimidation that is perpetrated by bosses, supervisors, workmates and customers at workplaces (Basile, D’Inverno & Wang, 2020). This is worse for black women because it is attached to the racial discrimination that black people face in the American society. This problem can be solved by equally distributing top positions among white and black races to restore the respect of black women. It can also be solved by having mandatory rules and regulations that protect black women at workplaces. It can also be solved by having monthly reviews specifically tailored towards curbing any workplace violence on the basis of skin colour enforced by the government.
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